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A pecu l i a r p a r a d o x often b e c o m e s appa r en t : when it c o m e s to p r oduc t i o n t he 

l eve l of In format ion i s sa t i s f ac to ry , da t a of suf f ic ient quan t i ty a n d qua l i t y a r e a v a i l a b l e 

for d e c i s i o n s to be t aken at v a r i o u s l e v e l s , but tViis c anno t be s a i d abou t s o c i e t y 

itself , o r movemen t s within it. T h e r e a r e l a r g e , g a p s in what we k n o w abou t v a r i o u s 

s e c t i o n s of soc i e t y a n d soc i a l g r o u p s . T h i s is par t i cu la r i l y t rue of s oc i a l g r o u p s that 

a p p e a r to be h o m o g e n o u s , t h o u g h t hey a r e ce r t a i n l y not that in e v e r y r e spec t . T h e 

p r o f e s s i o n a l c l a s s e s a re s u c h a s e c t i o n of soc ie ty , a n d wi th in them g r a d u a t e s u n d e r 

the a g e of thirty make u p a fa i r ly l a rge g roup . 

T h i s p ro f ess i ona l g r o u p p l a y s a n impor tant ro le even with in the p r o f e s s i o n s , t a k e n 

a s a who le . A f te r al l t hey wil l still h a v e to coun t on the con t r i bu t i on t h o s e u n d e r thirty 

t o d a y c a n make when the new c e n t u r y beg i n s . T h e y o u n g g r a d u a t e s of t o d a y wi l l t h u s 

rema in a s ign i f i cant part of the H u n g a r i a n p r o f e s s i ona l l a b o u r f o rce right to the e n d of 

the cen t u ry . Tha t is p r e c i s e l y w h y q u e s t i o n s - s u c h a s the wo rk i ng a n d l i v i ng c ond i t i o n s 

of H u n g a r i a n p ro f e s s i ona l p eop l e in the y e a r s to come , a n d whe the r t h ey will be a b l e 

to sa t i s fy the d e m a n d s of an a c c e l e r a t e d t e chn i c a l a n d sc ient i f ic revo lu t i on , - c a n n o t 

be s h r u g g e d off. 

But the y o u n g g r a d u a t e s of t o d ay a r e not on ly the fu ture , t h ey a r e a l s o the pre-

sent , t h ey a r e you t h in the p r o c e s s of comp l e t i ng its i n tegra t ion into soc i e ty , l a y i n g the 

f o unda t i o n s of the i r future a n d deeding with the sort of p r ob l ems that d id not o c c u r 

whi le t hey were s tudy ing . T h i s i s g e n e r a l l y the time- w h e n - t hey f ound fami l ies , a n d that 

in itself I s a grea t prob lem. F i n d i n g a j o b a n d fitting into a n ew env i r onmen t al l l e a d 

to the k i n d of s o c i o l og i c a l p r ob l ems that n o rma l l y a c c o m p a n y o b s e r v a b l e c h a n g e s in 

the w a y of life. 

Wha t h a s been s a i d s o far i n d i c a t e s the quant i ty a n d s i z e of the p r ob l ems w h i c h 

a s a tota l i ty , but a l s o t a ken s e p a r a t e l y , i n f l u ence the w a y an i n d i v i dua l a d j u s t s , a n d 

s p e e d u p th i s p r o c e s s , or put a b r a ke o n it. Ce r t a i n f ac to rs in the n e w env i r onmen t 

s t reng then the Ident i f icat ion of y o u n g g r a d u a t e s with the i r c h o s e n c a r e e r s , but t he re a r e 

o t he r s w h o s e effect i s the oppos i t e , wh i c h in fact h i n de r t h i s p r o c e s s of ident i f i ca t ion . 

Wha t h a s been s a i d i s I th ink suf f ic ient to just i fy th i s pa r t i cu l a r r e s e a r c h pro jec t . 

Its sub j ec t a r e g r a d u a t e s u n d e r the a g e of thirty in S z e g e d a n d the C o u n t y of C s o n g -

r ád , the i r env i ronmen t , the c o nd i t i o n s in wh i c h t hey work a n d l ive , the d e g r e e to wh i c h 

t hey ident i fy with their c h o s e n c a r e e r , a n d the s t ruc ture of the i r g roup . 
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II 

T h e me thodo l ogy emp l oyed by the s u r v e y 

B a s i c a l l y , t he s u r v e y re l ied on q u e s t i o n n a i r e s w h i c h we re c omp l e t e d in M a r c h a n d 

A p r i l 1969 . T h e q u e s t i o n n a i r e w a s submi t ted to al l t h o s e i n vo l ved , a r a n d o m s a m p l e no t 

p rov i ng f e a s i b l e for a n u m b e r of r e a s o n s . G r a d u a t e s s h o w e d a w ide d i v e r g e n c e of o c c u -

pa t i ons a n d in s t ruc tu ra l f ac to rs c o n n e c t e d with th is , not t he l eas t be i ng the i r l o c a t i o n . 

T h e y we r e to. b e f o u n d ' i n f ive t owns , S z e g e d amongs t them, w h i c h i s a me t ropo l i s a n d 

the cen t re of t he who l e of S o u t h e r n H u n g a r y a n d s ixty-three rura l c ommun i t i e s of v a r y i n g 

s i z e s , i n c l u d i n g-ou t e r se t t lements a t t a c hed to them, a n d the „ t anya " / s i ' f a r m /, a n or ig i-

na l l y t empo ra ry i s o l a t ed t ype of set t lement that grew into a k i nd of ru ra l s lum. S u c h 

d i f ferent ia ted c o n d i t i o n s made it c l e a r that a n y thought of t ak i ng a r e p r e sen t a t i v e r a n d o m 

samp le w o u l d be an i l l us ion . 

A v a i l a b l e f i g u res i nd i c a t ed that l . l O O y o u n g g r a d u a t e s w o u l d h a v e to be i n c l u d e d . 

T h e re l a t i ve ly sma l l popu la t i on meant that the t ak ing of a s a m p l e w o u l d not , in a n y c a s e , 

be jus t i f ied . 

T h o s e qua l i f i ed y o u n g p eop l e do i ng p r o f e s s i o n a l w o r k we r e i n c l u d e d who w e r e in 

p o s s e s s i o n of a d i p l oma s how i ng that t hey h a d c omp l e t ed the i r s t u d i e s at a u n i v e r s i t y 

or co l l ege or o ther inst i tut ion of h i g he r educa t i o n of à s im i l a r s t a nd i ng , that i s q u e s t i o n -

n a i r e s we r e o n l y g i ven to t hose who h a d a t t e nded a n inst i tute of h i ghe r e d u c a t i o n that 

i s s u e d d i p l o m a s for three to six y e a r s after f i n i sh ing s e c o n d a r y s c hoo l , who w e r e d o i n g 

p r o f e s s i ona l work at the time, e n d who we re still u n d e r thirty. 

T h e 24-page- long pr in ted ques t i onna i r e s # were f o r w a r d e d t h r ough the coun t y , d is t r ic t 

a n d l o c a l commi t ees of t he Commun i s t Y o u t h Movemen t to t he p l a c e s of w o r k of t h e s e 

y o u n g peop le . A d r e s s e d e n v e l o p e s w e r e I n c l uded , a n d the f i l led in q u e s t i o n n a i r e s w e r e 

mai led . 

Be fo re t he s u r v e y , a n d wh i le the s u r v e y w a s be i n g c o n d u c t e d , r e p e a t e d 

a n n o u n c e m e n t s a p p e a r e d in the l o ca l p r e s s , exp l a i n i ng the p u r p o s e of t h e p ro jec t , in 

the h o p e that pub l i c op i n i on wou l d be i n fo rmed a n d that we w o u l d s e c u r e the c o o p e r a t i o n 

ot t h o se i nvo l ved . 

O u r e n d e a v o u r w a s to p e r s u a d e t h o s e p rov id i ng a n s w e r s that a l l w e a s k e d s e r v e d 

sc ient i f ic k n o w l e d g e , that i s why we e m p h a s i s e d the impo r t ance of e n s u r i n g anonym i t y . 

Tha t i s why it w a s a r r a n g e d that the q u e s t i o n n a i r e s be r e t u r ned by mail . T h e s u b j e c t 

of the r e s e a r c h pro ject made it n e c e s s a r y for t hose a d d r e s s e d to ident i fy t h e m s e l v e s 

with o u r a ims to the h i ghes t p o s s i b l e deg ree . In the p r e p a r a t o r y s t a g e s w e fo rce fu l l y 

d rew at tent ion to the n e e d to be hones t , wh i c h i s a b a s i c cond i t i on of e v e r y s u r v e y . 

W e e age r l y wa i ted to s ee what propor t ion of q u e s t i o n n a i r e s w o u l d be r e t u r ned , 
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s i n c e that w o u l d be a first i nd i ca t i on of the d e g r e e to wh i ch the y o u n g g r a d u a t e s 

ident i f ied with the a ims of the su rvey . 

It a p p e a r s that t h a n k s to the t h o r o u g h wo rk d o n e b y the Commun i s t Y o u t h 

M o v e m e n t a n d the m a n y s i d e d p r epa r a t o ry wo rk , the c h o s e n me thods p r o v e d co r r ec t , 

a n d the y o u n g g r a d u a t e s ident i f ied with t he s u r vey . T h i s i s b o r ne out by the h i g h 

p ropor t i on of re turns . M o r e t han s e v e n h u n d r e d q u e s t i o n n a i r e s were re tu rned , a n d of 

t h e s e 615 p r o v e d to be u s a b l e in e v e r y r espec t . S i n c e the l i terature on t he s ub j e c t 

c o n s i d e r s a m u c h sma l l e r p ropor t i on of r e t u r n s to be a c c e p t a b l e when the mal l Is 

emp l oyed , t h i s p ropor t ion of r e t u rns must be r e g a r d e d a s h i gh ly sa t i s fac tory . It c onv i n-

c i ng l y p r o v e s that: 

1. t he l eve l of ident i f i ca t ion with the p ro jec t , 55 per cen t , i s h i gh , 

2. t he c h o s e n method of s e n d i n g out a n d re tu rn ing q u e s t i o n n a i r e s i s a sa t i s-

fac to ry o n e a s far a s s u r v e y s of th i s t ype a r e c o n c e r n e d , 

3. the s u r v e y permitted a far from neg l i g i b l e p ropor t ion of t hose t a k i n g part to 

c ommun i c a t e the i r expec t a t i o n s a n d a sp i r a t i o n s . 

A f t e r a pp rop r i a t e p repa r a t i on the q u e s t i o n n a i r e s that c o n s i s t e d of 113 q u e s t i o n s 

we re p r o c e s s e d by a M INSZK .-22 type c o m p u t e r in the Cybe r ne t i c L a b o r a t o r y ot t he 

J ó z s e f A t t i l a Un ivers i ty . T h e p rog ramming w a s c a r r i e d out by Pé te r H u n y a a n d E ö r s 

Má t é . 

T h e d i s a d v a n t a g e s of q u e s t i o n n a i r e s sent by mai l h a v e often been d i s c u s s e d . 1 ^ 

W e we re wel l awa r e of t h e se , that i s w h y the s u r v e y w a s s upp l emen t ed by e a s e stu-

d i e s a n d g r o u p in terv iews . T h e s e took p l a c e be fore the q u e s t i o n n a i r e s were sen t out. 

T h e y we re of c o n s i d e r a b l e a s s i s t a n c e in c o m i n g to g r i p s with the sub jec t , a n d t h ey 

a l s o made the ver i f i ca t ion of r esu l t s much ea s i e r . 

III. 

Y o u n g g r a d u a t e s a n d the p r o f e s s i ona l c l a s s e s 

Y o u n g g r a d u a t e s a r e a most important g r o u p within the p ro f ess i ona l c l a s s e s , 

both from the point of n u m b e r s a n d of s i g n i f i c a nce . T h i s a l s o de r i ves from the fact 

that the i r s t u d i e s took p l a ce within the pas t t en y e a r s , a n d that t hey spen t the i r 

c h i l d h o o d a n d you th a l r e a d y u n d e r soc i a l i sm . O n e s h o u l d d raw attent ion to th is , t hey 

a re after al l the on ly age-g roup amongs t p r o f e s s i o n a l peop l e wh i ch g r ew u p a n d 

s tud ied exc l u s i v e l y at a time when soc i a l i s t p r oduc t i v e re l a t i ons a n d soc i a l c o n d i t i o n s 

p reva i l ed . O n e ough t to a d d that their a d o l e s c e n c e o c c u r r e d after 1956, t h u s the i r more 

c o n s c i o u s g rowth took p l a ce at a t ime w h e n s o c i a l a n d e conom i c p r o g r e s s h a d b e c o m e 

we l l -ba l anced , t he s t a n d a r d of l i v ing c a s e s i gn i f i can t l y a n d the sys tem of e d u c a t i o n 

w a s m o d e r n i z e d at the s a m e time. 

T h e H u n g a r i a n p r o f e s s i ona l c l a s s e s a s a who le were s ub j e c t ed to a c o n s i d e r a b l e 
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n u m b e r of d i f fer ing i n f l u e n ce s , d u e to the i r a g e in the first p l a c e , w h i c h a f fec ted t he i r 

w a y of t h i nk i ng , their v i ew of the wor ld , the i r h o p e s a n d expec t a t i o n s , a n d the i r f i nan-

c i a l a n d s o c i a l pos i t ion . Ce r t a i n d i f ferent ia t ing effects a r e sti l l a ppa ren t . T h e p r o f e s s i o-

n a l c l a s s e s a s a who le t he re fo re c a n n o t be c o n s i d e r e d a h o m o g e n o u s sec t i on of 

soc ie ty . T h e na tu re of the i r wo r k , t he i r o r i g i n , t he t ype of' t r a i n i ng t hey r e c e i v e d , the 

c h a r a c t e r of the i r p l a ce of emp loymen t a n d their dwe l l i ng , a n d s i gn i f i c an t l y d i f fer ing 

e a r n i n g s al l h a v e power fu l ly d i f ferent ia t ing effects. 

T h e y o u n g g r a d u a t e s who we re the sub j ec t of t h i s s u r v e y a r e al l m e m b e r s of 

th i s h i gh l y d i f ferent ia ted sec t i on of soc i e ty , they al l b e l o ng to it. T h e q ue s t i o n a r i s e s 

to what extent they „be long " , to what extent the n a t u r e of the i r work imp l ies that the i r 

a t t i tudes a r e p r o f e s s i ona l ? A r e t hey in p o s s e s s i o n ot that s o c i a l l y important b o d y of 

k n o w l e d g e , w h o s e bu i l d i ng up , p r e s e r v a t i o n a nd fur ther d eve l o pmen t i s that w h i c h m a k e s 

a p r o f e s s i o n a l man in the rea l s e n s e ot the term? Do y o u n g g r a d u a t e s ident i fy with 

the i r c a r e e r , a n d to what extent? Wha t best d e s c r i b e s the i r m i c r o-and mac ro-env i r onmen t , 

the a t m o s p h e r e of t he i r p l a ce of work , the i r pub l ic a n d pol i t ica l ac t iv i ty? In wha t f i nanc i-

al a n d soc i a l c i r c u m s t a n c e s do t hey l ive? 

T h e s e we re the main s u b j e c t s of th i s r e s e a r c h pro ject . T h i s p a p e r will not un t ler-

t ake a de t a i l ed s u r v e y of the who l e f ie ld , a l l it i s mean t to do i s to d i s c u s s c e r t a i n 

r e l a t i o n sh i p s that h a v e b e c o m e a p p a r e n t a s r e g a r d s iden t i f i ca t ion with the i r c h o s e n 

p r o f e s s i o n s . 

S t r uc t u re 

T a b l e 1. 

T h e mari ta l s t a tus of the y o u n g g r a d u a t e s in p e r cen t ( N 615 ) 

S e x S i ng l e M a r r i e d D i v o r c e d S e p a r a t e d To ta l 

men 16.8 33.2 1.3 0.0 51.3 

women 16.2 31.2 1.1 0.2 48 . 7 

To ta l 33.0 64.4 2.4 0,2 100 

T a b l e 2 

P l a c e of r e s i d e n c e of y o u n g g r a d u a t e s (N 615 ) 

P l a c e of 

r e s i d e n c e men w o m e n tota l 

S z e g e d 31 .5 25.4 56 .9 

o ther t owns 11.6 12.3 23 .9 

rura l a r e a s 8.2 11.0 19 .2 

total 51 .3 48 . 7 100 
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T a b l e 3 

S t a t u s of emp loyment a n d p ro f e s s i on of y o u n g g r a d u a t e s in per cen t ( N 615 ) 

in j un i o r emp loyment 

t h r s l a w y e r s & doc t o r s & a g r o n o m i s t s & 

e c o n o m i s t s • • p h a r m a c i s t s vet. s u r g e o n s 

39.0 1.4 7.6 l o - l 

in j u n i o r emp loyment ( c o n t i n u e d ) 

e n g i n e e r s & r e s e a r c h state & par ty o t he r s total 
t e c hno l og i s t s w o r k e r s admin . 

3.6 20.0 1.0 13 .1 95 .8 

in execu t i v e emp loyment g r and ' total 

4.2 100.0 

T h e a b o v e t a b l e s s h o w that there were s l ight ly more men than women a n d that 

t hose in t owns dominate . T e a c h e r s a r e the most n u m e r o u s p r o f e s s i o n , but the propor-

t ion of r e s e a r c h wo rke r s , w h i c h he re i n c l ude t h o s e t e a c h i n g at u n i v e r s i t i e s i s a l s o v e r y 

h igh . E v e r y fifth y o u n g g r a d u a t e u n d e r thirty w o r k s in a pos i t i on d e m a n d i n g h igh qua l l -

f i ac t ions . T h e h igh p ropor t i on of r e s e a r c h w o r k e r s in e x p l a i n e d by the important ro le 

of S z e g e d both in sc ient i f i c l i fe a n d in- h i ghe r educa t i on in H u n g a r y . S z e g e d i s s e c o n d 

on l y to B u d a p e s t . T h i s c oncen t r a t i o n h a s a n effect on the life oT the c i ty , a n d e v e n of 

the who l e a r e a wh i ch must not be neg l e c t ed from the point of v i e w of th i s s u rvey . O n e 

might a d d that cultured life in S z e g e d is o n a h i ghe r l eve l t han in o ther p rov i nc i a l 

cen t res . T h e re l a t i ons be tween e co l o gy a n d mobil i ty a re not diff icult to d i s ce rn . I sha l l 

return to them later . 

T a b l e 3 s h o w s that o c c u p a t i o n s s u c h a s doc t o r s a n d p h a r m a c i s t s , e n g i n e e r s a n d 

ag r i cu l t u ra l s p e c i a l i s t s were r e p r e sen t ed in propor t ion to the ir s i g n i f i c ance . It i s c l e a r 

that the p ropo r t i ons be tween t h o se in j un i o r a n d t hose in execu t i ve pos i t i o n s were de-

termined by the a g e of t h o s e c o v e r e d , that th is e x p l a i n s the low 4.2 pe r cen t for t h o s e 

in execu t i ve , employment . It i s qui te c l e a r from the f i g u res that they a r e still at the 

beg i nn i ng of the i r c a r e e r s . 

P r o f e s s i o n a n d ident i f i ca t ion 

How do t hese y o u n g peop l e ident i fy with their c a r e e r s ? H a v e t h e y a c h a n c e to 

do wel l in the i r c h o s e n p r o f e s s i o n ? T h i s b r i n g s u s to the r e l a t i o n sh i p of i n d i v i d u a l s 

a n d their work . N o s u r v e y of a t t i tudes a s s u c h w a s c a r r i e d out , but the i n t e rv i ews 

t h e m s e l v e s s h o w e d that the ir c h o s e n p ro fess i on a nd ident i f ica t ion with it i s the p r imary 

determinant a n d founda t ion of e v e r y act iv i ty by t he se y o u n g p r o f e s s i o n a l peop le . 

T h e da ta ob t a i ned in the Cou rse of t h i s r e s e a r c h pro ject s h o w that b3 per cen t 

of the y o u n g g r a d u a t e s wou l d c h o o s e their p resen t p r o f e s s i o n if t hey h a d to c h o o s e 

5 3 



a f resh , in o the r wo rd s f ive out of s ix p r o f e s s i o na l p eop l e wou l d p r e p a r e . t h e m s e l v e s 

for their p resen t c a r ee r . Un for tuna te ly n o da ta from a b r o a d a r e a v a i l a b l e , t h u s n o 

• c o m p a r i s o n c a n be made . T h e r e is of c o u r s e room for improvemen t in the s y s t em of 

a d m i s s i o n s to u n i ve r s i t i e s a n d o ther p l a c e s of ter t iary e du c a t i o n , at p r e sen t a s e n s e 

of c a l l i ng on l y c o m e s into t h i n g s in a n h a p h a z a r d way ; what c o u n t s in the first p l a c e 

Is k n o w l e d g e a c q u i r e d in the s e c o n d a r y s choo l , a n d the l eve l of a c h i e vemen t in t he 

mat r i cu la t ion s u b j e c t s of t he c h o s e n c o u r s e of s tudy . E s t a b l i s h i n g whe t h e r s o m e o n e i s 

su i t ab le for a pa r t i cu l a r t y pe of work is not e a sy . Ab i l i t i e s n e e d e d for pa r t l cu l a i t y p e s 
2) 

of wo rk h a v e a s yet not b een c l e a r l y de te rm ined , a n d n o me thod s su i tab i l i ty for a 

pa r t i cu l a r t ype of wo rk ra ther than for a d m i s s i o n to a c o u r s e of s t udy h a v e b e e n wor-

k e d out. S u b j e c t i v e i m p r e s s i o n s at e n t r a n c e exam i na t i o n s ( i n H u n g a r y most e x a m i n a -

t i o n s a r e t rad i t i ona l ly v i v a v o c e , of the In terv iew t y p e ) a r e l i a b l e to c o n s i d e r a b l e 

3) 

e r rors . T h e H u n g a r i a n l i tera ture o n the sub jec t h a s in r ecen t y e a r s r epea t ed l y u r g e d 

that e n t r a n c e exam i n a t i o n s s h o u l d c o n s i d e r p r o f e s s i o n a l su i tab i l i ty o v e r a n d a b o v e fa-

mil iar i ty with a s p e c i a l i s e d b o d y of k now l edge . A s u r v e y c o n d u c t e d amongs t s t u d e n t s 

of the F a c u l t y of A r t s at t he J o z s e f At t i l a Un i ve r s i t y in S z e g e d a n u m b e r of y e a r s a g o 

s h o w e d that 12 .8 per cen t of t h o s e jus t abou t to t a ke the ir f inal e x a m s h ad los t a n y 

de s i r e to b e c o m e t e a che r s , . p a r t i a l l y b e c a u s e of e x p e c t e d d i f f icu l t ies , a l s o b e c a u s e of 

insuf f ic ient f i nanc i a l r e w a r d s , a n d a l s o b e c a u s e t hey f e a red that the i r work w o u l d be 

too dull . 

N o n e of th i s c a n be left out of a c c o u n t when m e a s u r i n g ident i f i ca t ion with a c ho-

s e n c a r ee r . T h e 17 per cen t who s h o w e d no reed or ien ta t ion t o w a r d s the ir c a r e e r h a d 

•in part a l r e a d y d e v e l o p e d the ir a t t i tudes in the c o u r s e of the i r s t ud ies . T h e i n t e r v i ews 

n e v e r t h e l e s s s h o w e d that t he b a s i c d i s s a t i o s f a c t i on with their c h o s e n c a r e e r w a s more 

l i ke ly to h a v e t aken s h a p e o n c e t hey s ta r ted work. 
T h e ro le of I n come in c a r e e r ident i f ica t ion ' 

Of t he v a r i o u s p o s s i b l e r e l a t i o n sh i p s , the I n c ome a n d the h o u s i n g s i tua t ion wi l l 

be- e x a m i n e d first. . 

T a b l e 4 

Mon t h l y s a l a r i e s of y o u n g g r a d u a t e s in per cen t ( N 615 ) 

U n d e r 1501-2000 2001-2500 2501-3000 O v e r 
1500 Ft Ft Ft Ft 3000 Ft T o t a l 

17 .1 46 .8 23.1 8.2 4 .8 100 

T a b l e 5 

I ncome per h e a d of y o u n g g r a d u a t e s in per cen t ( N 615 ) 

u n d e r 600 Ft 601-800 Ft 801-1000 Ft 1001-1200 Ft 

1 .7 7.8 14.2 24/1 

1 2 o l - l 5 0 0 Ft 1501-2000 Ft O v e r 2000 Ft To t a l No t u s a b l e 

19.0 23.1 10.1 100 4.2 
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T a b l e 4 c o v e r s s a l a r i e s r e c e i v e d at the p r i n c i pa l p l a ce of emp loyment . T h i s w a s 

d o n e s o a s to ex l ude o ther I n come from mon th ly i ncome . It c o u l d be p r e s u m e d that 

o ther s o u r c e s of i n come we re a l s o p r e sen t , s u c h a s s e c o n d j o b s , add i t i ona l wo r k a n d 

exper t o p i n i o n s . Da ta s h o w e d , h o w e v e r , that i n c ome from -such s o u r c e s w a s min imal , 

a n d that it c a n on ly be e s t a b l i s h e d in c e r t a i n c a s e s . It h a s n o s i g n i f i c a n ce within i nco-

me a s s u c h a n d c a n there fore be i g no r ed a l together . 

W e f o u n d the a v e r a g e i n c o m e of t h o s e c o v e r e d by the s u r v e y to be 1 .996 Ft a 

month , w h i c h i s not sma l l when c o m p a r e d with o ther o c c u p a t i o n a l g r o up s . If, h oweve r , 

we b e a r in m ind t he c o n s i d e r a b l y h i g h e r i n c o m e of t h o s e work i ng in the pub l i c hea l t h 

s e r v i c e , t e c h n o l o g y a n d ag r i cu l t u re , t h e modes t i n come of t e a c h e r s b e c o m e s a pp a r e n t . 

In o r d e r to m e a s u r e i n come more p r e c i s e l y we wo rked out the i ndex of i n c ome 

per h e ad . Its b a s i s i s the a v e r a g e o v e r 12 mon ths of t he i n come of a l l t h o s e l i v i ng in 

a c ommon h o u s e h o l d , a n d d i v i ded it by the n u m b e r of peop l e there . W e bo re in m ind 

that in t h i s pa r t i c u l a r s ec t i on of s o c i e t y bo th pa ren t a l he lp , a n d he l p g i v en to p a r e n t s 

f requen t l y o c cu r . S u c h r egu l a r s u m s were a d d e d or d educ t ed . In th is w a y t h e rea l 

i n come pe r h e a d w a s ob ta i ned . T h e a v e r a g e t u r n ed out to be 1 .331 Ft , that of 

t e a c h e r s w a s s ign i f i can t ly lower,- it h a r d l y e x c e e d e d 1 .100 Ft. T h i s f i gu re i s a far 

better re f lec t ion of the t rue pos i t ion t h a n a c l a s s i f i c a t i o n in t e rms of s a l a r i e s r e c e i v e d 

at t he p r i n c i pa l p l a c e of emp loyment . 

A c l o s e r s t u dy of t he sub jec t i s out of p l a c e he re , w e n e v e r t h e l e s s w i s h to 

d r aw at tent ion to the fact that 23 pe r cen t of the y o u n g g r a d u a t e s c o v e r e d s h o w a 

per c ap i t a month ly i n c o m e of l e s s t h an a t h o u s a n d forint. W e s p e c i a l l y l o o k e d at t h o s e 

who d id not ident i fy with the i r c h o s e n p r o f e s s i o n a n d we b a r e l y f ound o n e w h o s e pe r 

c ap i t a i n come e x c e e d e d 1300 Ft. 

A c o m p a r i s o n of a v e r a g e per c a p i t a i n c o m e of y o u n g g r a d u a t e s with that in o the r 

o c c u p a t i o n a l g r o u p s may be of in terest . T h e per c ap i t a month ly i n come of w o r k e r s a n d 

c l e r k s in the C o u n t y of C s o n g r á d w a s 1 .254 Ft in 1968. Tha t of p e a s a n t h o u s e h o l d s 

5) 
w a s 1 .231 Ft in the s ame yea r . 

C o m p a r e d with Worke r s a n d p e a s a n t s o f the i r own age-g roup the y o u n g g r a d u a t e s 

g e n e r a l l y e a r n l e s s . T h e re la t ive ly l ow l eve l of i n come na tu ra l l y h a s a n effect on pro-

f e s s i o n a l ac t iv i ty a n d on ident i f i ca t ion with the work done . T h e s e f i g u r e s seem to b e a r 

out M i h á l y S U k ö s d when he a r g u e s : „ A s s u r i n g a s t a n d a r d of l i v i ng a n d e s t a b l i s h i n g 

f i nanc i a l f o u nda t i o n s t ake first p l a ce in t he t h o u g h t s of y o u n g p r o f e s s i o na l p eop l e on 

the t h r e s h o l d of l i f e . " ^ E s t a b l i s h i n g t h e s e f o unda t i o n s is ex t r ao rd i na r i l y important . 

N e v e r t h e l e s s a l ow i n come d o e s not au toma t i c a l l y c l a s s i f y s o m e o n e a s not iden-

tifying with h i s c h o s e n p ro fess i on . It i s wor thy of no t i ce that not o ne of t h o s e w h o s e 

per c ap i t a i n come w a s l e s s t han 600 Ft a month fa i led to ident i fy with the i r c a r e e r . 

T h e s e d o z e n excep t i o n s seem to p r ove the ru le , t he re i s ce r t a i n l y a c o n n e c t i o n bet-

ween ident i f i ca t ion with o n e ' s c h o s e n c a r e e r a n d i ncome . T h e s e e x c e p t i o n s point to 

5 5 



t he fact that i n come i s not a de te rm in i ng factor if t h e re i s a s o u n d p r o f e s s i o n a l b a s i s , 

if the y o u n g g r a d u a t e f ee l s that h e i s work ing in a p r o f e s s i o n a l a t m o s p h e r e , a n d that 

the c o n d i t i o n s a r e right for fur ther p r og r e s s . It s e e m s o n l y na t u r a l , a n d d a t a b e a r t h i s 

out , that t h o s e w h o a r e kept o n b v Ins t i tu tes of h i g h e r e d u c a t i o n Ident i fy u n a m b i g u o u s l y , 

t h o u g h t hey be l o ng to the l o w e r o r l owe r midd le income c a t ego ry . T h i s t e n d e n c y i s l e s s 

c l e a r amongs t t h o se in o the r t y p e s of emp loymen t , it i s s h o w n to a g r ea t e r extent in 

t owns , a n d to a . l e s s e r o n e amongs t the y o u n g g r a d u a t e s wo r k i n g in v i l l a ge s . 

H o u s i n g , a n important f ac to r 

A s s h o w n , pretty u n a m b i g u o u s l y y o u n g g r a d u a t e s c a n be c l a s s i f i e d wi th t h e mo-

des t l y pa i d , a n d • e ven t he re more a r o u n d the m idd le of that r a nge , r a ther t h a n i ts t o p 

r u ng s . O n e must b e a r t h i s In m i nd par t i cu l a r i ty w h e n c o n s i d e r i n g that s tar t ing out a 

c a r e e r , a n d f ound i ng a fami ly h a s o the r p r ob l ems too, i n c l u d i n g the a c qu i s i t i o n -and fur-

n i s h i n g of a dwe l l i ng . W e f ind a p e c u l i a r p a r a d o x a m o n g s t a not i n s i gn i f i c an t p r opo r t i o n : 

a s i gn i f i can t p e r c en t a ge of y o u n g g r a d u a t e s a r e not h o u s e d a s we l l after t h e y h a v e fi-

n i s h e d the i r s t u d i e s a s du r i ng them. T h i s s i tua t ion m a k e s it more difficult for t hem to 

in tegra te with soc ie ty , it m a y h i n de r ident i f i ca t ion with the i r c h o s e n p r o f e s s i o n , a n d b e 

the s o u r c e o i m a n y con f l i c t s la ter . 

In t he l as t resor t , t he d e g r e e to wh i c h t he h o u s i n g q u e s t i o n i s s o l v e d d e p e n d s , 

in t he l a r g e major i ty of c a s e s , o n the f i n anc i a l pos i t i on . T h i s re fe rs e s p e c i a l l y to t h o s e 

o c c u p a t i o n s wh i c h do not p r ov i d e a s e r v i c e f lat , . to s i t u a t i o n s whe re e v e n ge t t i ng a sui t-

ab l e s u b - t e n a n c y Is often difficult. A g rea t dea l h a s b e e n d o n e in r ecen t y e a r s , s u c h 

a s the bu i l d i ng of Commun i s t Y o u t h M o v e m e n t f la ts , t he p u r c h a s e of s e r v i c e f la ts for 

t e a c h e r s by l o c a l c o u n c i l s a n d the bu i l d i ng of n e w o n e s etc , but t he h o u s i n g q u e s t i o n 

a s a who l e i s far from so l ved . ^ 

It i s n o t i c e ab l e that c e r t a i n o c c u p a t i o n s a r e a d e q u a t e l y h o u s e d , t h i s i s ^par t i cu lar i ty 

t rue of t h o s e work i ng in t he pub l i c hea l th , s e r v i c e , a m o n g s t them pr imar i ly t he d o c t o r s . 

A m o n g s t them t h o s e work i ng ou t s i d e t o w n s a r e in a better pos i t ion . • It s e e m s that diffe-

rent ia t ion amongs t y o u n g g r a d u a t e s a l r e a d y s ta r t s w h e n t hey a r e p l aced . In a l a r g e 

n u m b e r of c a s e s f la ts a r e of fered to doc t o r s a n d t h o s e wo rk i ng in a g r i c u l t u r e b y t h e 

v a r i o u s o r g a n s mak i ng the appo i n tmen t s . T h i s i s a t r e m e n d o u s a d v a n t a g e w h i c h a l s o to 

a g rea t extent h e l p s them in c r e a t i n g a f i n anc i a l b a s i s for the i r future l i ves . 

T h i s i s not t he c a s e a s far a s t e a c h e r s a r e c o n c e r n e d , a n d t hey a r e in fact t he 

major i ty of p r o f e s s i ona l peop le . With o ne o r two e x c e p t i o n s t h ey c a n n o t c o u n t o n s u c h 

oppor tun i t i es . T h e u n s o l v e d h o u s i n g ques t i o n is a h e a v y b u r d e n o n g r a d u a t e s in t o w n s , 

pa r t i cu l a r i t y t h o se l i v ing in l a r g e r t owns . 243 of t he 615 l i ve with the i r p a r e n t s , o r 

the i r s p o u s e ' s pa ren t s , s i n c e that i s t he on l y poss ib i l i t y . O n e a l s o ough t to a d d that 

be i ng t ied to a dwe l l i ng a f fec ts mobi l i ty , that i s the hea l t hy f l uc tua t ion wh i c h r e g u l a t e s 

the l o ca t i o n of emp loyment in te rms of ta lent a n d i n te res ts . B e i n g t ied to a dwe l l i n g 

h i n d e r s spa t i a l mobi l i ty a n d there fo re a l s o h i n d e r s iden t i f i ca t ion with the p r o f e s s i o n . 

B e i n g t ied to the pa ren t a l dwe l l i ng h a s add i t i o na l e f fects on soc i a l a d j u s t m e n t s . 
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T h e r e i s n o n e e d of s p e c i a l proof of the d a m a g i n g ef fects ot the con f ron ta t i on of w a y s 

of l i fe a n d the t e n s i o n s r esu l t i ng from a dwe l l i ng s h a r e d by two adu l t g e n e r a t i o n s . T h e 

w a y of l i fe of the p a r en t s i s d i s t u r bed to the s a m e extent a s that of the y o u n g , but 

e s p e c i a l l y t he y o u n g c oup l e . T h i s c anno t t he re fo re be a pe rmanen t so l u t i on , e s p e c i a l l y 

if the p a r en t s a r e sti l l ac t i ve wo r ke r s . 

O n e must a l s o r e c k o n with the fact that e s t a b l i s h i n g a h ome of the i r own is a 

ma jo r a s p i r a t i o n ot the y o u n g , t h u s if th i s i s not sa t i s f ac to r i l y dea l t wi th ; otrrer a s p i r a -

t i ons c o n n e c t e d with the i r p r o f e s s i o n o r c a r e e r a r e n e c e s s a r i l y p u s h e d into the b a ck-

g r ound . T h i s ques t i on w a s r a i s e d in m a n y a n in terv iew. T h e y s a i d that c r e a t i n g a home 

took u p s o m u c h of the i r e n e r g y that o ther a s p i r a t i o n s h a d to be g i v e n a s e c o n d a r y 

p lace . 

T h e r e i s n o doub t that t he y o u n g g r a d u a t e s h a v e to dea l with m a n y di f f icul t ies; 

t h ey a r e after al l s i m u l t a n e o u s l y e s t a b l i s h i n g t h e m s e l v e s , a d j u s t i n g to s o c i e t y , a n d ma-

k ing long-term p l a n s for the ir family. E v e r y one of t h e s e r e q u i r e s t r e m e n d o u s e ne r g i e s . 

T h e i r c o n j u n c t i o n is on l y s o s e v e r e in the c a s e of y o u n g g r a d u a t e s , t h o s e in o ther 

o c c u p a t i o n s a r e u s u a l l y a l r e a d y more set t led in s ome r e s p e c t s , the w i s h to r e a c h port 

d o e s not s h o w itself In s u c h a many-s i d ed way, A w o r d abou t t h o s e w h o a r e sti l l 

sub- tenan ts , hope fu l l y l o o k i n g f o rward to a se l f-con ta ined dwe l l i n g . T h e s e , t h ough t h ey 

a re u s u a l l y s o o n e r o r l a ter a b l e to get a dwe l l i ng a n d o v e r c o m e the i r h a n d i c a p , . d o suf fer 

from a s e r i o u s h a n d i c a p w h e n c o m p a r e d with t h o s e who a r e h e l p e d b y the n a t u r e of 

the i r p r o f e s s i o n or b y t he i r pa ren ts . 

T h e u n s o l v e d h o u s i n g q u e s t i o n a f fec ts ident i f i ca t ion with a c h o s e n p r o f e s s i o n yet 

in a no t he r way . It a f fec ts s o c i a l r e l a t i onsh i p s . O n e must b e a r i n m ind that e v e r y s ixth 

y o u n g g r a d u a t e w a s a sub-tenan t , a n d that t h ree per cen t s h a r e d a dwe l l i ng with o t he r s 

a s pa r t ne r s . 

It i s a we l l-known a s p e c t of p rov i nc i a l l ife that the h o m e i s the p r ima ry l o c a t i o n 

of s oc i a l r e l a t i onsh i p s . A b r o a d , pa r t i cu l a r i l y in d e v e l o p e d i ndus t r i a l s o c i e t i e s it i s t a ken 

for g r a n t e d e v e n within fami l i es that s oc i a l life i s not c on f i n ed to the home but l a r ge l y 

t a k e s p l a c e with in the f r amework of c a f e s , c l u b s a n d r e s t a u r a n t s a n d o ther pub l i c pla-

c e s of amusemen t . T h i s c anno t in our c a s e be c o n s i d e r e d g e n e r a l e v e n w h e r e the 

y o u n g a re c o n c e r n e d ; o n l y twenty-one of the 615 s a i d that the i r soc i a l l i fe t ook p l a c e 

In pub l i c p l a c e s of en ter ta inment r a t he r t han in the home . 

A t t en t i on ought a l s o be g i v e n to the extent to w h i c h h o u s i n g i n f l u e n c e s p ro fess i o-

n a l a n d sc ien t i f i c ac t iv i t ies . T h e s e a r e not n e c e s s a r i l y t ied to the work p l a c e , a s t h ey 

a r e in most t r ades , in the c a s e of y o u n g g r a d u a t e s o n e c a n s a y that the ir home i s s o 

to s p e a k a s e c o n d p l a c e of work . T e a c h e r s for i n s t a n c e h a v e to p r e p a r e for the i r 

l e s s o n s at home , a n d that i s whe r e they k e e p u p with the l i te ra ture of the i r s ub j ec t , 

but t h i s i s a l s o true of much of the o ther work t hey do , i n c l u d i n g qua l i f y i ng the work 

of the i r pup i l s a n d adm in i s t r a t i ve work wh i c h c a n on ly be d o n e at home b e c a u s e of 

o v e r c r o w d i n g at shoo l . T h e n a t u r e ot the ir home, i n c l u d i n g t h o s e w h o t h ey h a v e to 

s h a r e it with, de te rm ines its u s e f u l n e s s for work . 26 pe r cent of t hose c o v e r e d by the 

s u r v e y h a d a l i v ing s p a c e of l e s s t han 25 s q . meters , on l y 30 per cen t h a d more t han 
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40 sq . me te r s at t he i r d i s p o s a l . T h e s e f i g u r e s i n d i c a t e t he s i z e ot t h e h o u s i n g p rob l em 

a s far a s y o u n g g r a d u a t e s a r e c o n c e r n e d . A s r e g a r d s at t i tude to h o u s i n g , t h r e e g r o u p s 

c a n be d i s t i n gu i s hed . T h e most s ign i f i can t a re t h o s e w h o a r e sa t i s f i ed a n d w h o c o n s i d e r 

that c o n d i t i o n s a r e s a t i s f a c t o ry for wo rk i ng at h o m e ( 42 pe r c e n t ) . 32 pe r c en t a r e 

sa t i s f i ed to s o m e extent , t he o t h e r s a r e d i s sa t i s f i ed . 

A m o n g s t t h o s e w h o ident i fy with the i r c h o s e n c a r e e r the n u m b e r of t h o s e w h o 

h a v e a dwe l l i ng of the i r own o r w h o s e h o u s i n g c o n d i t i o n s a l l ow them to w o r k t h e r e un-

d i s t u r bed , at l e as t in par t , a r e in a d e c i s i v e major i ty . T h e c h a n c e that s o m e o n e w h o i s 

u n sa t i s f a c t o r i l y h o u s e d s h o u l d be amongs t t h o se who do not ident i fy with t he i r 

p r o f e s s i o n i s s e v e r a l t imes a s h igh t h an tha t of t h o s e w h o a r e sa t i s f ac to r i l y h o u s e d . 

T h i s pa r t i cu l a r t r a c k of r e s e a r c h w a s fo l lowed s i n c e it w a s p r e s u m e d that a n 

exam ina t i on of the h o u s i n g s i tua t ion wou l d throw n e w l ight o n the c en t r a l q u e s t i o n s of 

t h i s pro ject . 

T h e a t m o s p h e r e in the p l a ce of work a nd the p r o s p e c t s of promot ion 

A s i n d i c a t e d ear l i e r , we i n ves t i g a t ed the d i f ferent ia t ing f unc t i on ot the a t m o s p h e r e 

at the p l a c e of emp loyment a n d ident i f i ca t ion with the c h o s e n p r o f e s s i o n in the l ight of 

the d e g r e e of sa t i s f ac t i on a s re f lec ted by the t a l en t s a n d amb i t i ons of t h o se c o v e r e d b y 

the s u r v e y . A n exper imen t w a s a l s o m a d e to m e a s u r e the a t m o s p h e r e at the p l a c e of 

work . 

It a p p e a r e d that in 91 .9 pe r cen t of t h e c a s e s p r e sen t emp loyment a c c o r d e d with 

t he t a l e n t s a n d amb i t i ons of y o u n g g r a d u a t e s . T h i s n a t u r a l l y n e e d s fur ther d i f ferent ia t ion . 

48 .1 pe r cen t u n a m b i g u o u s l y d e c l a r e d that the i r p l a c e of emp loymen t sa t i s f i ed the i r 

amb i t i ons in e v e r y r e spec t , 42 .6 per cent were sa t i s f i ed to a g r e a t e r o r l e s s e r extent . 

9 .1 per cen t t hough t that the i r p resen t employment d id not sa t i s f ac to r i l y e x p r e s s t he i r 

ab i l i t i es o r r e a l i s e the i r amb i t i ons . 

It i s qu i te c l e a r that a s im i la r s u r v e y thirty y e a r s a g o w o u l d h a v e p r o d u c e d 

en t i re ly di f ferent resu l t s . O l d e r p r o f e s s i ona l peop le r emembe r t he t imes w h e n a l a r g e 

n u m b e r of y o u n g g r a d u a t e s we re without emp loyment , amb i t i ons or expec t a t i o n s , a n d 

f a c ed a comp le t e l y h o p e l e s s future. Y o u n g g r a d u a t e s t o d ay h a v e no s u c h w o r r i e s , 

t hey h a v e e v e r y right to e xpec t a t i o n s a n d amb i t i ons , e v e r y r ight to a c a r e e r . It w o u l d 

be a n overs imp l i f i c a t i on if a n important f ac to r we r e neg l e c t ed . T h o s e in t he i r twen t i e s 

feel that t h o s e in the i r th i r t ies o r for t ies , e s p e c i a l l y the lat ter , a r e a n o b s t a c l e in t he 

w a y of do i ng better t h an a v e r a g e . 

T h i s p rob lem a p p e a r e d more than o n c e in the c o u r s e of the i n t e rv i ews , a n d it 

w a s put in fa i r ly s h a r p terms . T h e r e s e e m e d to be n o g e n e r a t i o n s prob lem, n e v e r t h e l e s s 

o n e c anno t a v o i d s a y i n g some th i ng abou t it. 

C a n o n e rea l ly s a y that t h o se in the i r fort ies a r e a ba r r i e r ? S o c i a l c h a n g e s h a v e 

u ndoub t e d l y p r o d u c e d a c h a n g i n g of the g u a r d w h i c h at the s a m e time h a v e w i d e n e d 

H u n g a r i a n h o r i z o n s a n d t u rned them into E u r o p e a n o ne s . S u c h a s i tua t ion n a t u r a l l y 

meant that the g r a d u a t e s of the fifties a n d s ix t i es h a d g r ea t e r oppo r t un i t i e s t h a n t h o s e 

of t oday , a n d o n e must a l s o bea r in mind that the s u p p l y w a s a l s o much sma l le r . 
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N e v e r t h e l e s s o n e must a c c e p t that p romot ion s e e m s more difficult t o d a y t han a 

g ene r a t i o n ear l i e r , but ti ie r e a s o n for th i s i s l e s s the fact that t h o se in the ir th i r t ies 

a n d for t ies h a v e e rec ted a ba r r i e r , t h an in a s ign i f i cant g rowth of s t a n d a r d s , w h i c h 

a p p l i e s to both employment oppo r t un i t i e s a n d to t ho se s e e k i n g work . T h e i n t e r v i ews 

a l s o a l l owed on® to s u s p e c t that, the ea r l i e r p ic ture wna s imp ler , that it w a s e a s i e r to 

or ient onese l f , a n d ad j u s t o n e ' s att i tude a n d d i rec t ion a c c o r d i n g l y . Compe t i t i on was . not 

a s stiff, a n d a ims w e r e not s o h igh. T h e pos i t ion i s r e v e r s e d today . A i m s h a v e out-

g r own poss ib i l i t i e s , rea l i t ies a n d w i s h e s a r e often in conf l ic t , a fact wh i c h i s e xp r e s-

s e d in d i s sa t i s f ac t i on with a p l a c e of emp loyment . Is you th too d e m a n d i n g t h e s e d a y s ? 

T h i s i s p r o b a b l y true of s ome of the y o u n g g r a d u a t e s , but th i s i s not the e s s e n c e . 

What i s more important i s that ab i l i t i es a n d amb i t i ons a r e much more l i k e l y to. s h o w 

than w a s the c a s e with ear l i e r g e n e r a t i o n s , t hey are more c o n s c i o u s i n d more deter-

mined . It c a n be o b s e r v e d that t h o se who a r e not t ied down by h o u s i n g p r ob l ems s h o w 

c o n s i d e r a b l e mobi l i ty a nd i nd i ca te a des i r e to c h a n g e their emp loyment . E v e r y th i rd h a d 

a l r e a d y c h a n g e d emp loyment o n c e , a n d e ve r y fifth s a i d that t hey i n t ended to do s o 

within the next two y e a r s . T h e c l imate a n d a tmosphe r e at t he p l a c e of wo rk s e e m s to 

p l ay a much b i gger ro le in. ident i f ica t ion with the c h o s e n c a r e e r than ei ther the s p e c i a -

list l i terature, ' cr a r t i c l e s in m a g a z i n e s on the sub jec t wou l d let o n e s u s p e c t . M o s t of 

the y o u n g g r a d u a t e s work in s ome sort of co l l ec t ive . Whe t he r t h e s e be the staff of a 

s c h o o l or p lant , a sc ient i f ic inst i tut ion or an admin i s t ra t i ve o r g an , the y o u n g g r a d u a t e s 

a r e u s u a l l y the y o u n g e s t qua l i f i ed emp l oye s there . T h e a tmosphe r e at the p l a c e of 

wo rk h a s a g r e a t e r o r sma l l e r effect on ident i f i ca t ion with the c h o s e n p ro f ess i on . 

T a b l e 6 

Sa t i s f ac t i on with the p l a c e of emp loyment in terms of amb i t i ons a n d ab l i t i es a n d 

op i n i on on the a tmosphe r e at the p l a ce of employment ( N 615 ) 

T h e p l a c e of emp loyment 

amb i t i ons a n d ab i l i t i es a r e sa t i s f i ed the a t m o s p h e r e 

y e s part ia l ly not at al l total g o o d sa t i s f ac to ry b a d tota l 

48 .0 43 .0 9.0 100 .0 43.0 50.0 7.0 100.Ö 

T h e t ab le c l e a r l y s h o w s that t h e s e two a p p r o a c h e s to the p l a c e of w o r k a r e «con-

nec ted . O n e might a s k to what extent the a n s w e r s co r re l a t e ? T h e h i ghes t d e g r e e of 

co r re l a t i on i s be tween t h o s e w h o s e at t i tude i s f a v o u r a b l e or both c o un t s , t h o s e o n l y 

par t ia l ly sa t i s f i ed a l s o l a r ge l y cor re l a te , t h o u g h not a s h igh ly . "Negat ive a n s w e r s a lmos t 

comp le te l y c o v e r e a c h other , t h ough there too t he re a r e ext reme c a s e s . T o sum up : 

o ne c o n n e c t i o n be tween the v a r i o u s f a c t o r s that l e a d to d isa f fec t ion with the p l a c e of 

work , the c o r r e s p o n d e n c e of t he two coun t e r-po l e s c a n be t a ken to b e gene r a l . 
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Unfor tuna te ly n o c o m p a r a b l e f i g u r e s a r e a v a i l a b l e tha i wou l d permit a c o m p a r i s o n 

with the s i tua t ion e l s e w h e r e in H u n g a r y or a b r o ad . N e v e r t h e l e s s it s e e m s that the re-

su l t s o n l y s h o w a g e n e r a l sort of a v e r a g e d eg r ee of sa t i s f ac t i on . T h i s a p p l i e s to bo th 

j u d g i n g the p l a c e of work in t e rms of p e r s o n a l amb i t i o n s a n d ab i l i t i es , a n d a l s o the 

a tmosphe r e . T h e two s h o u l d rea l l y be t a ken together . 

F i n d i n g employment a n d mobi l i ty 

W h e r e t hey a r e p l a c e d h a s an impor tant effect o n the s o c i a l ad jus tment of y o u n g 

g r a d u a t e s . T h i s i s g i ven a n impor t ance s e c o n d on ly to the n a t u r e of the i r c h o s e n pro-

f e s s i o n by the y o u n g g r a d u a t e s t h emse l v e s . E s t a b l i s h e d p r a c t i c e s e e m s to s h o w • that 

p r o f e s s i ona l peop l e in t he p r o v i n c e s a r e mobi le with in the i r own coun ty , the i r c o u n t y 

r ema i n s the i r own „ g r o und " for the majori ty. It c a n be o b s e r v e d that a s far a s t h o s e 

who t e a c h in g e n e r a l o r n u r s e r y s c h o o l s o r v a r i o u s a g r i c u l t u r a l s p e c i a l i s t s a r e c o n -

c e r n e d , t h i s i s fur ther n a r r o w e d down to a n adm in i s t r a t i ve s u b d i v i s i o n of the c o u n t y , 

i.e. to the terr i tory of the au thor i ty mak ing the o r i g i na l appo in tmen t . O n e might a s k 

whe the r it is right to con f i ne g e o g r a p h i c a l mobi l i ty to s u c h l imi ts? T h e a n s w e r w a s gi-

v e n by t h o s e 22 per cen t , i.e. e v e r y fifth y o u n g g r a d u a t e w h o s a i d that t hey i n t e n d e d 

to c h a n g e the i r p l a c e of emp loyment within the ne&t two y e a r s . T h e major i ty w i s h e d to 

s tay within the coun ty , 29 per cen t w i s h e d to move to a n o t h e r v i l l age , 56 per c e n t 

into a town o r o ther t owns , on l y 25 per cen t wan t ed to move to ano t he r c o u n t y o r to 

Budapes t . T h o u g h it is not a neg l i g i b l e number , it mus t be s a i d that a s far a s o u r 

c o u n t y i s c o n c e r n e d the c oun t y itself s e e m s to sa t i s fy e v e n t h o s e w h o wish to move . 

It ough t to be a d d e d that ou r coun t y i s in a better pos i t i on t h an most , s i n c e i ts h i g h 

d eg r ee of u r b a n i s a t i o n a n d o ther c h a r a c t e r i s t i c s g i v e g r e a t e r s c o p e to i n t ra-coun ty 

mobil i ty. 

It must b e s a i d that the midd l ing l eve l of s a t i s f ac t i on with the p l a ce of emp loy-

ment l a r g e l y d e p e n d s on the l imi ta t ions of a v a i l a b l e emp loymen t that a c c o r d s wi th 

w i shes . T h e metropo l i tan a b so rp t i o n effect of S z e g e d is a p p a r e n t in the coun ty , per-

h a p s in the who l e of s o u t h e r n H u n g a r y , an effect w h i c h o t he r b i gge r t owns a l s o pos-

s e s s . S z e g e d h a s d e v e l o p e d c o n s i d e r a b l y in repent y e a r s a n d h a s become a n impor-

tant target of i n te rna l migrat ion . T h i s o b v i o u s l y h a s a power fu l effect on the g e o g r a p h i -

ca l mobi l i ty of y o u n g g r a d u a t e s , a n d it i s qu i te c l e a r that m a n y sac r i f i c e the i r pro-

f e s s i ona l e xpec t a t i o n s a n d amb i t i ons to the wish to s t ay there , s h o w i n g t h e m s e l v e s 

sa t i s f ied with a p l a ce of emp loyment that d o e s not sa t i s fy the i r amb i t i ons a n d ab i l i t i e s 

in e v e r y respec t . 

• X X X 

T h e p resen t p ape r c a nno t u nde r t a ke to g ive a comp l e t e p i c t u re of the f a c t o r s 

that made for ident i f i ca t ion with a c h o s e n p ro fess i on . A l l It a i m e d to d o w a s t o 

throw light on some of its a s pec t s . 

P e r h a p s the ' a p p r o a ch exempl i f i ed in the a b o v e wil l p rompt a n i nves t i ga t i on of 

some of t h e s e p rob l ems that a r e still a c a u s e for wo r r y , an i nves t i ga t i on on a w i d e r 

b a s i s . K n o w i n g what i s the c a s e within more na r row c o n f i n e s a s r e g a r d s the w a y 

y.~>ung g r a d u a t e s work a n d l ive , the p rob lem ot the ident i f i ca t ion of y o u n g g r a d u a t e s 

with the i r c h o s e n c a r e e r wil l , we hope , be further i n v e s t i g a t e d wi th in a w ider a r e a . 
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dea l with the s i z e of the h o u s i n g prob lem, p rov i d i ng the n e c e s s a r y f igures . T h e y 

u n a m b i g u o u s l y state that the h o u s i n g pos i t ion i s unsa t i s f a c t o ry , that the s i tuat ion In 

S z e g e d a nd C o u n t y C s o n g r á d i s in many r e s p e c t s be low the na t iona l a v e r a g e . In 

1966 the na t iona l o v e r a g e w a s 316 peop l e per 100 ' dwe l l i ngs , at that t ime there we re 

344 in S z e g e d . T h e s i tua t ion w a s somewha t better in the C o u n t y , whe re the n u m b e r 

per 100 dwe l l i ngs d r o p p e d from 320 In 1961 to 303 in I 9 6 0 . In S z e g e d the pos i t ion 

w a s r eve r sed : It r o se from 340 In 1961 to 344 In 1966. 
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Молодые специалисты и удовлетворенность выбранных профессией 

Андрага Иагвёльди 

Весной 1969 г . автор с помощью-методов и техники эмпирической социологии, 

путем анкет, дополненных интервью, провёл обследование среди молодых специа-

листов, моложе 7>0-й лет, живукщих в г . Сегеде и Чонградекой области. Главной 

целью обследования было ознакомление с общественной средой, материально-быто-

вым положением, стремлениями молодых специалистов и с атмосферой рабочего мес-

та. Кроме того , в задачи обследования входило выявление общественно-полити-

ческой активности и степени использования значит, полученных в вузах . 

Автор с помощью ЭВМ обработал данные о 615 молодых специалистах. В данной 

статье он изучает в первую очередь проблематику удовлетворенности выбранной 

профессией и ищет ответа на вопрос, какие факторы и в какой степени мотивируют 

эту удовлетворенность. В статье обращается особенное внимание на вопросы, свя-

занные с материально-бытовым положением, подчеркиваются трудности неблагоприят-

но влияющие на степень удовлетворенности начинающих специалистов. Специально 

изучается проблема мобильности и делается попытка раскрыть связь между мобиль-

ностью удовлетворенностью местам работы и общей удовлетворенностью выбранной 

профессией. 

В статье описаны подготовка, метод и техника обработки проведенного обсле-

дования. 
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J U N G E S T U D I E R T E N UND I D E N T I F I K A T I O N M IT D E M 

G E W Ä H L T E N L E B E N S B E R U F 

A n d r á s Vágvö l gy i 

Im F r ü h l i n g 1969 führ te de r V e r f a s s e r un te r in S z e g e d u n d im Komi ta t C s o n g -

r á d l e b e n d e n j u n g e n S t ud i e r t en un te r 30 J a h r e n mit M e t h o d e n de r e m p i r i s c h e n S o -

z io l og i e e i n e d u r c h I n t e r v i ews e r g ä n z t e F r a g e b o g e n u n t e r s u c h u n g du r ch . D e r H a u p t z w e c k 

de r U n t e r s u c h u n g war , d a s g e s e l l s c h a f t l i c h e Mi l i eu , d i e ö k o n o m i s c h - s o z i a l e L age , d i e 

E r w a r t u n g e n u n d A s p i r a t i o n e n de r j u n g e n S tud ie r ten u n d d i e A t m o s p h e r e d e s A r b e i t -

s p l a t z e s k l a r z u l e g e n . D i e U n t e r s u c h u n g w u r d e a u s s e r d e n o b e n g e n a n n t e n F a k t o r e n 

a u c h au f d ie M e s s u n g d e r gese l l s cha f t l i c h-po l i t i s chen Ak t i v i t ä t u n d d ie A n w e n d b a r k e i t 

de r im Lau f e de r H o c h s c h u l s t u d i e n e r w o r b e n e n F a c h k e n n t n i s s e e rs t reck t . 

D ie A n g a b e n v o n 615 j u n g e n S tud ie r ten wu r den mit Hi l fe e i n e s Kompu t e r s , b e a r -

beitet. D i e s e r A u f s a t z n ä h e r t s i c h in e r s te r L in ie de r P rob l ema t i k ' de r Ident i f ika t ion mit 

dem gewäh l t e n L e b e n s b e r u f , u n d s uch t d ie Antwort , v o n w e l c h e n F a k t o r e n u n d in 

we l chem M a s s e w i rd d i e s e Ident i f ikat ion motiviert . Im A u f s a t z w e r d e n b e s o n d e r s d i e 

a u s de r ö k o n o m i s c h - s o z i a l e n L a g e en t s t a ndenen Z u s a m m e n h ä n g e beobach t e t , u n d e s 

wird d ie A u f m e r k s a m k e i t e rweck t , we l c he F ak t o r e n d i e Ident i f i ka t ion mit dem g e w ä h l t e n 

L e b e n s b e r u f d e r j u n g e n S t ud i e r t en bee i n t r äch t i gen . D a s P r o b l e m de r Mob i l i t ä t w i rd be-

s o n d e r s erör ter t , u n d e s wird v e r s u c h t , d ie Z u s a m m e n h ä n g e z w i s c h e n der Mob i l i t ä t , de r 

Zu f r i edenhe i t 'mit dem A r b e i t s p l a t z und de r Ident i f ikat ion k l a r z u l e g e n . 

Im A u f s a t z w i rd a u c h d ie Vorbe re i t ung , d ie Me thode de r U n t e r s u c h u n g u n d d i e 

T e c h n i k de r B e a r b e i t u n g darge leg t . 
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